Behaviour Management &

Disciplinary Action Plan

1. Purpose

Brunswick Juventus FC has received Strike One under Football Victoria's Three Strike Policy.

This Action Plan, effectively from publication, is adopted as an immediate governance response. It
establishes mandatory standards, disciplinary measures and operational controls designed to prevent any
further incidents. Internal sanctions under this Action Plan are separate from, and additional to, Football
Victoria and existing Brunswick Juventus sanctions.

The purpose of this Policy is to protect the Club, its members and the game by implementing clear
behavioural expectations and mandatory disciplinary responses. It seeks to:

Prevent any further Football Victoria strikes.

Protect referees and match officials.

Create a respectful match-day environment.

Ensure consistent and fair disciplinary decisions.

Protect the reputation and future of Brunswick Juventus FC.

2. Scope

Applies to every player, coach, team manager, committee member, volunteer, parent, guardian and
spectator representing or attending Brunswick Juventus FC activities, including home and away matches,
training, club events and social media.

3. Zero tolerance approach

This Policy reinforces the Club’s position on zero tolerance on the following matters:

Abuse or intimidation of referees.

Threatening language or conduct.

Violence or attempted violence.

Racism, discrimination or vilification.

Entering the field without permission.

Throwing objects.

Inciting others to misconduct.

Any behaviour deemed by the Club that contributes to a further Football Victoria strike.

4. Roles and responsibilities

Committee Coaches Players Team Managers garents &
pectators
i e Lead by ¢ Respect e Assist Ground e Support
° Enfprce this example. officials. Marshal. positively.
Action Plan. « Control e Accept e Submitincident e Follow directions
e Conduct technical area. decisions. reports. from officials.
investigations. o Immediately e Avoid dissent. e Support * Leave venue if
* Issue sanctions. address player e Report investigations. directed.
* Review all behaviour. concerns to
referee reports. e Report coaches.
incidents.

5. Matchday risks and controls

Ground Marshal appointed for every home match.
Committee representative at senior matches where practicable.
Coaches brief players before kick-off regarding behaviour.
Spectator issues addressed immediately.

Incident reports completed on the day of the match.
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6. Mandatory Internal Sanctions

Behaviour Player Coach Spectator
) e Minimum 1 match e Formal misconduct @ e Official
* Referee dissent. suspension. notice. warning/removal
¢ Referee gbuse. e Immediate e Immediate stand- ¢ Immediate removal
* Threatening suspension down. and venue ban.
behaviour. pending hearing. ¢ Stand-down and e Long-term ban.
* Violence. ¢ Suspension and review. e Permanent ban;
* Conduct review. e Termination Police where
causing FV e Membership considered. appropriate.
Strike. review; possible « Serious e Serious
deregistration. misconduct. misconduct.
e Serious
misconduct;
membership
review.

7. Investigation Procedure

All incidents are reported within 24 hours.

Committee appoints an investigating officer.

Relevant statements, referee reports and available footage are reviewed.
The member is given an opportunity to respond.

The Discipline Committee determines findings on the balance of probabilities.
Sanctions take effect immediately unless otherwise determined.

8. Discipline Committee Charter

Minimum of three Committee members.

Members with conflicts of interest must not participate.

Decisions recorded in writing.

Confidentiality maintained.

The Committee may impose sanctions irrespective of Football Victoria proceedings.

9. Appeals

Appeals must be lodged in writing within seven (7) days, stating the grounds and any supporting evidence.
The Appeals Panel decision is final within the Club.

10. Behaviour Agreements

The Committee may require a member to sign a Behaviour Agreement before returning to Club activities.
Refusal may result in continued suspension.

11. Monitoring and Compliance
o Every send-off and referee report is automatically reviewed.

e Quarterly review of behavioural trends.
e Annual policy review or earlier if Football Victoria requirements change.
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12. Appendix
121. Appendix A — Incident Report Minimum Information

Date, venue and competition.
Names of involved persons.
Witnesses.

Description of incident.
Action taken at venue.
Supporting evidence.

12.2. Appendix B — Member Acknowledgement

| acknowledge that | have received and read the Brunswick Juventus FC Behaviour Management &
Disciplinary Action Plan. | understand that failure to comply may result in internal disciplinary action in
addition to any Football Victoria sanctions.
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Attachment - Child Safety Code of Conduct

1.

Introduction
The purpose of this Code of Conduct is to promote child safety within all Club environments.

Any form of abusive, derogatory, discriminatory, offensive or intimidating behaviour or language by
adults towards minors, or minors towards other minors, is not acceptable.

Any action that may be hurtful or risk being interpreted by a reasonable observer as grooming
behaviour is unacceptable. Comments or actions that are negatively and unreasonably critical of a
person’s culture, ethnicity, language, gender identity, disability, sexuality or age, are unacceptable.

Committee members, volunteers, employees, coaches, managers, players and parents/guardians of
players at the Club are bound by, and required to abide to, this Code.

Unacceptable behaviour

The following matters are derived from the Victorian Government’s Victorian Registration and
Qualifications Authority.

These actions are prohibited and may, depending on the specific circumstances, constitute
Misconduct in accordance with the FFV GDT:

a) ignore or disregard any suspected or disclosed child abuse;
b) puta minor at risk of abuse;
c) speak to a minor in a way that is or could be construed by any observer as overly harsh,

threatening, intimidating, shaming, derogatory, demeaning, or humiliating. Some examples are
offensive swearing in the presence of a minor, or intimidatory language and gestures directed at
a minor.

d) express inappropriate personal views on cultures, race or sexuality in the presence of a
minor (unless the minor is a member of your family);

e) discuss sexual activities with a minor(unless it is a specific job requirement and the person is
trained to discuss these matters, or the minor is a member of your family), or engaging in any
sexually-oriented conversations with a minor;

f) have contact with a minor outside of Club activities or events without the Club’s knowledge
and/or consent;

g) have any online contact with a minor (including by social media, email, instant messaging
etc) or their family without the Club or Team’s knowledge and/or consent;

h) exchange personal contact details such as phone number, social networking sites or email
addresses with a minor (unless the minor is a member of your family) without the Club or
Team’s knowledge and/or consent;

i) using, possessing, or being under the influence of illegal drugs while in the presence of a minor;

j) using, possessing, or being under the influence of alcohol while supervising a minor (unless the
minor is a member of your family or your contact with the minor is accidental/incidental and you
are not performing your professional obligations);

k) providing or allowing a minor to consume illegal drugs;
[) discriminate against any minor, including because of age, gender, race, culture, vulnerability,

sexuality, ethnicity or disability;

m) engage in rough physical games (outside of what is reasonably considered appropriate in a Club
training session), hold, massage, kiss, cuddle or touch a minor in an inappropriate and or/culturally
insensitive way (unless the minor is a member of your family and you comply with all relevant
legislation);
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n) take a minor to their home or encourage meetings outside Club activities or events (unless the
child is a member of your family or parental permission has been provided)without the
Club or Team’s knowledge and/or consent;

o) photograph or video a minor inappropriately, or in circumstances where you have been
requested to cease;

p) being naked in the presence of a minor (unless the minor is a member of your family);
g) possess sexually oriented or morally inappropriate printed materials (magazines, cards, videos,

films, messages, clothing, etc.) in the presence of a minor;

r) sleep in the same bed, sleeping bag or tent with a minor (unless the minor is a member of your
family); and/or

s) engage in sexual contact with a minor.

Any violation of this Code of Conduct by a committee member, volunteer, employee, coach, manager,
player, parent or guardian or other Club Associate at the Club may be dealt with as a disciplinary
matter by the Club, or may be referred to the FFV as Misconduct under the FFV GDT provisions.

Physical contact / touching

Committee members, volunteers, employees, coaches, managers and players are prohibited from
using physical discipline in any way for behaviour management of minors. This prohibition includes
spanking, slapping, pinching, hitting, or any other physical force as retaliation or correction for
inappropriate behaviours by minors.

Physical contact may be required in an emergency situation to remove minors quickly from danger
or threat of danger.

Appropriate contact between committee members, volunteers, employees, coaches, managers and
players and minors is part of normal human relationships. Some considerations and guidelines include
the following:

a) consider the minor's age, developmental level, maturity and level of care required, for example,
touching a minor to gain their attention, guiding or comforting a distressed minor;

b) work in an open environment; for example, in one-to-one discussions indoors the door should
be open with visual access;

c) be alert to cues from minors about how comfortable they are in your proximity and respect their
need for personal space;

d) be sensitive when interacting with minors who may misinterpret your actions, such as those who
may have been traumatised by abuse or adolescents seeking attention from a member of the
opposite sex;

e) be aware of cultural norms that may influence the interpretation of your behaviour;
f) be cautious about physical contact in training or during matches. If you need to make physical

contact for demonstrations, explain the activity and what you will do, maintain a safe and
appropriate distance;

g) physical contact should be made in a way that makes minors feel comfortable, for example,
shaking hands, a congratulatory pat on the back or rub on the side of their arm for reassurance.
Massaging a minor if you are not trained to do so or allowing a child to massage you is
inappropriate physical contact.

Transportation and off-site events

Other than in an emergency or other abnormal situation where no other option could be reasonably
foreseen, it is unwise to transport children without permission of their parent, carer or guardian.
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It is prohibited to have unnecessary and/or inappropriate physical contact with minors while in
vehicles. Minors should be transported directly to their destination. No stops should be made other
than those that are reasonably scheduled for meals or comfort stops.

It is prohibited to have minors spend the night at the residence of a committee member, volunteer,
employee, or contractor without parental/guardian prior approval.

Changing and showering facilities or arrangements for adults must be separate from facilities or
arrangements for children (unless the child is a member of your family).

5. Confidentiality

Disclosing information to committee members and CPO

The privacy of the child should be respected at all times. When considering breaching the privacy
who and how many people are told should be based on what is believed to be in the best interests
of the child.

Information in relation to abuse or suspected abuse of a minor should be disclosed to a committee
member or CPO of the club only, in order to limit the potential dissemination of confidential
information.

Disclosing information to people external to the organisation

Committee members, volunteers, employees, coaches, managers and players should not discuss
confidential matters about children with people outside the organisation in a way that identifies that child
except when they have the express permission of the child or it complies with the Club’s Child Protection
Policy and Code of Conduct. In circumstances where committee members, volunteers, employees,
coaches, managers and players believe that there is not enough knowledge within the Club to provide
the best possible assistance to a child, they are able to seek expertise external to the Club. When
communicating with people outside the Club the child’s identity should be protected.

Informing children

It is the responsibility of the Club to communicate the limits of confidentiality in the Club to children
who are likely to have an ongoing relationship with the Club. These guidelines should be published
in an accessible place for children.

6. Related legislation
a) Children, Youth and Families Act 2005 (Vic);
b) Child Wellbeing and Safety Act 2005 (Vic); and
c) Crimes Act 1958 (Vic)

Child Protection Crisis Line — 24 Hours, seven days a week. Telephone: 13 12 78



